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STAYING SAFE ON CAMPUS 

 

Feeling safe and secure on a university campus is of great concern for today’s university student 

and employee.  Southern Wesleyan University understands that concern and is committed to 

providing security procedures and prevention information to ensure a safe environment for 

learning and working. 

 

Southern Wesleyan University is located in Central, South Carolina, at the end of Wesleyan Drive 

and is bordered by Simms School Road and Thomas Lane.  The Southern Wesleyan University 

campus is home for approximately 1,000 persons working, living or studying on our campus.  As 

a Christian campus in a small residential community, we are very fortunate to have very low crime 

rates. 

 

The Campus Security and Crime Awareness brochure is revised, updated and distributed annually 

and is intended to satisfy the requirements of 34 C.F.R. 668.47. 

 

REPORTING CRIMINAL ACTIONS OR EMERGENCIES 

 

Students, staff and faculty are directed to report all crimes or violations of university safety policies 

that they witness to a campus security officer, a Residence Life Coordinator or the office of Student 

Life.  Telephones are located in resident halls, faculty/staff offices and the Campus Life Center for 

the convenience of students and employees.  In emergency situations the witness or victim may 

notify local police directly by dialing 9-911 from a campus phone.  Be sure to report where on 

campus the emergency is located.  All such serious crimes or violations must be reported to the 

office of Student Life by one or more of the above at the earliest possible time.  Actions that might 

endanger the campus community will be reported in a timely manner to students and employees 

by the office of Student Life or the office of Campus Safety. 

 

The following is a list of persons and organizations that are trained to receive crime reports. (Area 

code 864).  Dial 9 before dialing the number from a campus landline. 

 

Southern Wesleyan University ....... 644-5000 

Brad Bowen, Director of Campus Safety 

    Security Office ........................... 644-5141  

    Cell ............................................. 508-0107 

Jason Tegen, Asst. VP for Campus Life  

Office  ................................ 644-5143 

Dana Frost, Title IX Coordinator...644-5004 

Lori Herron, Nurse (for medical 

emergencies) .................................. 508-0901 

Chris Confer, V.P. for Student Life  644-5142 

 

Wayne Collingsworth, Maintenance (only 

for facility emergencies when no one else is 

available) ........................................ 903-7753 
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EMS ......................................................... 911 

Central Police Dept. ....................... 639-4020 

Central Fire Dept............................ 639-6262 

Clemson Police Dept...................... 653-2040 

Sheriff's Dept.  ............................... 898-5500 

Poison Control Center ..........1-800-222-1222 
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SECURITY AND ACCESS TO CAMPUS FACILITIES 

 

Southern Wesleyan University affords an open campus where students, faculty and staff are free to move 

about at will.  As an open campus, guests are welcome.  Campus facilities are for the use of SWU 

students, faculty and staff.  Visitors may reserve the use of facilities through the appropriate office.  

Because we have an open campus, we ask all students, faculty and staff members to report any strange 

or suspicious activities to security personnel, the student life office, residence hall staff or, if necessary, 

to the local city police department. 

 

CAMPUS LOCK-UP PROCEDURE 

 

Security personnel secure and lock all buildings at various times when buildings are not in use or at 

established curfew and lock-up times established by the Provost. & Deans’ offices, Student Life office 

and Maintenance.  After buildings are secured for the night, security personnel conduct routine door 

checks of all campus facilities, including residence halls.  Regular patrols are made around and in 

buildings and around campus during the night. 

 

CAMPUS SECURITY 

 

The SWU Security personnel report to the Director of Campus Safety.  Security personnel have authority 

to enforce all campus regulations and are required to report all violations.  Additionally, Security 

personnel have the authority to arrest but will refer all situations in which crimes are alleged to the 

Central Police Department.  Security officers are required to report immediately any violations of local, 

state or federal laws to the Central Police Department as well as the Student Life office.  Southern 

Wesleyan University is committed to cooperate with law enforcement personnel in the investigation of 

alleged criminal activities.  Security personnel are required to file a nightly report to the office of Campus 

Safety.  Security personnel should be given the same respect due any university employee or law 

enforcement officer.   

 

OFF-CAMPUS SECURITY 

 

Southern Wesleyan University does not sponsor off-campus housing and does not recognize off-campus 

student organizations.  SWU discourages living off-campus and is not responsible for eligible students 

who choose to live off-campus. 

 

SECURITY & CRIME PREVENTION PROGRAMS 

 

Security at SWU is a community effort which means that each person must take an active part in 

reporting criminal actions, emergencies or unsafe conditions. 

 

The Southern Wesleyan University Annual Security Report and Annual Fire Safety Report is updated 

annually and distributed to all employees, students, prospective students and employees via email, and 

is available to anyone who requests such information.  Sometimes security problems warrant special 

memos to appropriate personnel or campus discussion in chapels, residence hall meetings or open 
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forums.  These reports are also posted on the University website at http://www.swu.edu/life-at-

swu/campus-safety/.  

 

Because of Southern Wesleyan's commitment to the Christian lifestyle, respect, protection and 

compassion toward all men and women is emphasized in academic and extracurricular experiences 

throughout the year. 

 

Security concerns are included in discussions during orientation, residence hall meetings and assemblies.  

Special seminars are offered by student life, residence hall and health services personnel on security 

issues considered most relevant to students.  Individual counseling is available for victims of violence, 

abuse or other breaches of safety.  Each supervisor is responsible for including relevant security 

information in each employee's orientation session. 

 

Security procedures and emergency telephone numbers are highlighted periodically in the campus 

newsletter during the time classes are in session. 

 

EMERGENCY RESPONSE AND EVACUATION PROCEDURES 

 

Southern Wesleyan University is committed to communicating to the campus community, without delay, 

any critical information pertaining to the immediate safety and security of the campus constituents so 

long as that notification does not acerbate the situation.  SWU has adopted an emergency notification 

strategy that employs several methods to communicate to the campus community.  The SWU ALERT 

Notification System is a messaging system that distributes critical information via text messages, emails 

and phone calls when time sensitive messages need to be sent to the campus community.  Critical 

messages will be disseminated to the larger community via the University’s website, www.swu.edu. 

Follow-up messages regarding the situation will be sent utilizing the aforementioned methods.  The 

notification system will be tested annually. 

 

Any campus constituent who has knowledge of a situation which may affect the safety and security of 

the campus should notify Campus Security (864-508-0107) or the Student Life office (864-644-5141).  

The Student Life office will determine the nature of the situation and determine whether campus 

notification is warranted.  If campus notification is warranted and notification will not compromise 

efforts to handle the situation, the Campus Safety office will determine the content of the notification 

and will initiate the notification process.  The vice president for student life, the director of campus 

safety, the associate vice president for student engagement, the associate vice president for spiritual life, 

the director of residence life, the student life administrative assistant, and the director of information 

technology can initiate the process. 

 

If a situation occurs which requires that a building or the campus must be evacuated, specific areas have 

been designated in the University’s Safety and Security Plan which is located in the Student Handbook 

posted on MySWU and on the University website at http://www.swu.edu/life-at-swu/student-handbook/.  

All campus constituents should review the Safety and Security Plan so they know the locations of the 

campus emergency shelter areas.  In the event that the campus must be evacuated, campus constituents 

should move to the emergency shelter areas and await specific instructions from the 

emergency/University officials. 

 

http://www.swu.edu/life-at-swu/campus-safety/
http://www.swu.edu/life-at-swu/campus-safety/
http://www.swu.edu/
http://www.swu.edu/life-at-swu/student-handbook/
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SEXUAL MISCONDUCT POLICY 

 

1.01 Notice of Nondiscrimination and Background  
 

Southern Wesleyan University (the “University”) does not discriminate on the basis of race, 

national origin, sex, or physical handicap in any of its policies, practices, or procedures. The 

University reserves its right to operate as a church-related institution and to develop policies 

consistent with the religious tenets of its sponsoring denomination, The Wesleyan Church. 

 

To ensure conformity with federal law prohibiting discrimination on the basis of sex, including 

Title IX of the Educational Amendments of 1972 (“Title IX”) and its implementing regulations 

at 34 CFR § 106, the University has established this Sexual Misconduct Policy to address all 

forms of Sexual Misconduct as defined below, including sexual harassment, sexual stalking, 

sexual assault, and other forms of conduct that include sexual discrimination or violence as a 

substantial element. 

 

1.02 Title IX Coordinator  
 

The University’s Title IX Coordinator (the “Title IX Coordinator”) oversees the administration 

of this Policy and coordinates the University’s compliance with Title IX. The Title IX 

Coordinator’s contact information is: 

 

Dana Frost, Director of Human Resources and Title 

IX 208 Correll Hall 

907 Wesleyan Drive 

PO Box 1020 

Central, SC 29630 

864-644-5004 

dfrost@swu.edu 

 

1.03 Reporting Sexual Misconduct  
 

Individuals who believe they have experienced, witnessed, or learned of Sexual Misconduct, 

including sex discrimination, harassment, and/or retaliation in violation of this Policy, should 

report any incident to the Title IX Coordinator. Reports may be made in person, by mail, by 

telephone, or by e-mail using the contact information above. A report may be made to the Title 

IX Coordinator at any time, including during non-business hours, by mail, telephone, or e-mail. 

 

1.04 Confidential Support and Resources  
 

A student or employee may discuss an incident involving alleged Sexual Misconduct with any 

of the following University employees who are deemed Confidential Employees or with an off- 

campus resource (e.g., rape crisis center, doctor, psychologist, clergyperson, etc.) without 

ARTICLE I. Introduction and Terminology 

mailto:dfrost@swu.edu
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concern that his or her identity will be reported to the Title IX Coordinator. 

 

• SWU’s Counseling and Health Center Staff, who provide free confidential and 

professional medical and mental health services to students upon request. The Center is 

located on the top floor of the Jennings Campus Life Center. To schedule an 

appointment, call 864-644-5131 

• SWU’s Chaplains, who provide confidential pastoral and spiritual counseling. To 

schedule an appointment with the Rev. Ken Dill, call 864-644-5432. For our 

online student community, call Rev. Scott Williams at 864-644-5031 or email 

swilliams@swu.edu. 

 

In addition to the foregoing, the Pickens County Advocacy Center provides free 24 hours a 

day/365 days a year intervention services to victims of sexual assault. An advocate will meet 

with victims at the hospital as well as assist them with reporting options. Advocates can be 

contacted by calling the 24/7 hotline at 864-442-5500. 

 

1.05 Inquiries Concerning this Policy and University Compliance  
 

Questions regarding Title IX, including its application and/or concerns about noncompliance by 

the University should be directed to the Title IX Coordinator or to the Office for Civil Rights at 

the United States Department of Justice at the Address below: 

 

Assistant Secretary for Civil Rights 

Office for Civil Rights, National Headquarters 

U.S. Department of Education 

Lyndon Baines Johnson Dept. of Education 

Building 400 Maryland Avenue, SW 

Washington, DC 20202-1100 

Telephone: 800-421-3481 

Fax: 202-453-6012; TDD: 800-877-8339 

Email: OCR@ed.gov 

 

1.06 Applicability of this Policy and Exclusions  
 

This Policy applies to any allegation of Sexual Misconduct, if the conduct giving rise to the 

allegation is related to the University’s academic, educational, athletic, extracurricular, 

internship, or practicum programs or activities. Subject to the foregoing, the Policy applies (i) to 

allegations made by or against a student, an employee of the University, or a third party; (ii) 

regardless of the sex, sexual orientation, sexual identity, gender expression, or gender identity of 

any party to the alleged conduct; and (iii) regardless of where the alleged Sexual Misconduct 

occurred. 

 

mailto:swilliams@swu.edu
mailto:swilliams@swu.edu
mailto:OCR@ed.gov
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Excluded from this policy are the following offenses as defined in the University’s Student 

Handbook: (i) Consensual Sexual Behavior, (ii) Explicit Behavior, and (iii) Stalking not on the 

basis of gender. These offenses, which are still misconduct, are resolved under the procedures 

for other student misconduct in the Student Handbook. 

 

In addition, sexual misconduct involving minors is addressed in SWU’s Protection of 

Minors policy and will be dealt with pursuant to that policy except to the extent such 

misconduct implicates Title IX. 

 

1.07 Sexual Misconduct Board  
 

Hearings under this Policy shall be conducted by members of the Sexual Misconduct Board 

(“SMB”). The SMB consists of seven persons, each of whom is either an employee of the 

University or a non-employee who is licensed and in good standing to practice law in the 

State of South Carolina. 

 

The Title IX Coordinator appoints the members of the SMB, each of whom is normally 

expected to serve for three years but may serve a longer term at the discretion of the Title IX 

Coordinator. The Title IX Coordinator may remove a member of the SMB at any time and for 

any reason or no reason. 

 

1.08 Definitions  
 

“Advisor” means a person who advises a Party during the Sexual Misconduct process and 

performs such other roles as are specified in this Policy. An Advisor may be, but is not 

required to be, an attorney. An Advisor may also be a family member of the Party, or a 

coach, faculty member, pastor, or other member of the SWU community. 

 

“Complainant” means an individual who is alleged to be the victim of conduct that could 

constitute Sexual Misconduct. 

 

“Consent.” (While SWU requires all members of the University community to abstain from 

intimate forms of sexual conduct outside of marriage, Title IX requires the University to 

define consent for the purposes of compliance with federal law.) Consent is the knowing 

and voluntary agreement to engage in a particular sexual activity. Consent may be 

expressed through words or conduct. 

 

In the case of a dispute over whether consent was given, the words and acts in question are to 

be evaluated in light of the totality of the circumstances as they would be understood and 

perceived by reasonable persons, with characteristics of the parties in question, under similar 

circumstances. This includes consideration of any past pattern between the parties. 
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Consent is not effective if it results from: (a) coercion (including intimidation or the threat 

or use of force); (b) temporary or ongoing incapacity (including either physical or legal 

incapacity); (c) deception; or (d) any other circumstance that would prevent or deter the 

consenting party from voluntarily choosing whether or not to engage in sexual activity. 

 

While consent may be expressed by conduct, consent must be clear and must apply to the 

specific act in question. Consent will not be inferred from any of the following standing 

alone: (i) Silence or lack of resistance; (ii) A current or previous dating or sexual 

relationship; (iii) Consent to sexual conduct other than the act in question; (iv) Consent to 

sexual conduct at a different time; (v) Consent to sexual conduct with a different person; 

(vi) Attire or flirtatious or provocative comments or conduct; (vii) Agreeing to go on a date 

and/or accepting gifts, meals, or entertainment. 

 

Consent can be withdrawn once given, as long as the withdrawal is reasonably and clearly 

communicated. If consent to particular sexual activity is withdrawn, that sexual activity 

should cease as promptly as is reasonably practicable. 

 

“Formal Complaint” has the definition set forth in § 3.05. 

“Parties” refers to the Complainant and Respondent under this Policy. 

 

“Reasonable Person” means a reasonable person under similar circumstances and with 

relevant characteristics similar to those of the person in question. 

 

“Respondent” means an individual who has been reported to have engaged in conduct that 

could constitute Sexual Misconduct. 

 

“Sexual Exploitation” means any act of taking non-Consensual or abusive sexual advantage 

of another person for one’s own advantage or benefit or to benefit or advantage anyone 

other than the person being exploited. Sexual Exploitation includes, but is not limited to: 

 

1. Causing or attempting to cause another person to be Temporarily Incapacitated in order 

to subject such person to conduct of a sexual nature to which the person has not 

consented; 

2. Non-Consensual videotaping, photographing, or audio-taping of sexual activity and/or 

distribution of images of private sexual activity or a person’s intimate parts (including 

genitalia, groin, breast or buttocks) without Consent via media such as, but not limited 

to, the Internet, social media, or email; 

3. Exceeding the boundaries of Consent (e.g., allowing another person to observe 

Consensual sex without the knowledge of or Consent from all participants); 

4. Voyeurism, including non-consensual observation of private sexual activity or a person’s 

intimate parts; or 

5. Knowingly or recklessly transmitting a sexually transmitted disease (including HIV) 

to another individual. 
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“Sexual Intimidation” includes but is not limited to (i) threatening, expressly or impliedly, to 

commit a sexual act upon another person without his or her Consent, and (ii) engaging in 

indecent exposure (intentionally exposing one’s sexual organs with the intention of alarming, 

distressing, and/or offending others). 

 

“Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the 

following 

1. An employee of the University conditioning the provision of an aid, benefit, or service of 

the University on an individual’s participation in unwelcome sexual conduct; 

 

2. Unwelcome conduct that would be deemed by a Reasonable Person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access to 

the University’s education program or activity (including conduct that constitutes Sexual 

Exploitation or Sexual Intimidation if such conduct reaches this level); or 

 

3. Sexual Assault, defined as 

a. Any sexual act upon another person, without the Consent of that person, 

including instances in which that person is incapable of giving Consent. 

b. Incest or Statutory Rape under the law of South Carolina. 

 

4. Dating Violence, defined as 

a. Violence on the basis of sex committed by a person who is in or has been in a 

social relationship of a romantic or intimate nature with the victim and includes 

but is not limited to sexual or physical abuse or the threat of such abuse. 

 

5. Domestic Violence, defined as 

a. Violence on the basis sex committed by a current or former spouse or intimate 

partner of the victim; by a person with whom the victim shares a child in 

common; by a person who is cohabiting with, or has cohabited with, the victim 

as a spouse or intimate partner; by a person similarly situated to a spouse of the 

victim under the domestic or family violence laws of South Carolina; or by any 

other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of South Carolina. 

 

6. Stalking, defined as 

a. engaging in a course of conduct, on the basis of sex, directed at a specific 

person, that would cause a Reasonable Person to fear for the person’s safety, 

or the safety of others; or suffer substantial emotional distress. 

b. For the purposes of this definition— 

(i) Course of conduct means two or more acts, including, but not limited to, 

acts in which the Respondent directly, indirectly, or through third parties, 

by any action, method, device, or means, follows, monitors, observes, 

surveils, threatens, or communicates to or about a person, or interferes 

with a person’s property. 
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(ii) “Substantial emotional distress” means significant mental suffering or 

anguish that may, but does not necessarily, require medical or other 

professional treatment or counseling. 

 

 

“Sexual Misconduct” means any unwelcome conduct of a sexual nature, including any 

conduct or act of a sexual nature perpetrated against an individual without Consent. Sexual 

Misconduct includes but is not limited to (i) Sexual Harassment, (ii) Sexual Exploitation, 

and 

(iii) Sexual Intimidation. 

 

For purposes of this policy, Sexual Misconduct does not include the following offenses as 

defined in the University’s Student Handbook: (a) Consensual Sexual Misconduct, (b) 

Explicit Behavior, and (c) Stalking not on the basis of gender. In addition, Sexual 

Misconduct does not include any conduct prohibited in SWU’s Protection of Minors policy 

except to the extent such conduct implicates Title IX. 

 

“Supportive Measures” has the definition set forth in § 3.04. 

 

“Temporarily Incapacitated” means lacking, for a period of time, the physical and/or mental 

ability to make informed, rational judgments or to communicate clearly. A person may be 

Temporarily Incapacitated for a variety of reasons, including but not limited to being asleep 

or unconscious, or having consumed alcohol or taken drugs. 

 

“Title IX Coordinator” refers to that individual identified in § 1.02 or his/her designee. 

“Title IX Offenses” means allegations of Sexual Harassment (i) against a Complainant in the 

United States (ii) who is a student or employee or seeking to be a student or employee of the 

University, (iii) that occurs in locations, events, or circumstances over which the University 

exercised substantial control over both the Respondent and the context in which the Sexual 

Harassment occurs, and includes any building owned or controlled by a student organization 

officially recognized by the University. 

 

1.09 Standard of Proof  
 

The standard of proof for all determinations under this Policy, including determinations of a 

Respondent’s responsibility for a violation of this Policy, will be a preponderance of the 

evidence. For example, a finding of responsibility shall be made only if it is more likely than not 

that the Respondent violated the Policy. 

 

1.10 Sanctions and Remedies 
 

 

Sanctions and remedies that may be imposed under this policy, following a determination of 

responsibility, include the following. 



 

Southern Wesleyan University Annual Security Report and Annual Fire Safety Report 2020-2021 Page 12 

 

For student Respondents: 

 

• Educational Training 

• No classes or extra-curricular activities shared with Complainant 

• Disciplinary probation 

• Withholding of grades, official transcript, or degree 

• Removal from one or more classes; involuntary withdrawal from the University; bar 

against readmission bar against enrollment (in the case of an applicant) 

• Suspension of rights and privileges, including but not limited to participation in athletic 

or extra-curricular activities 

• Denial of degree 

• Suspension from the University for a period of time 

• Expulsion (permanent separation from the University) 

• Revocation of degree and withdrawal of diploma 

• Other sanctions or remedies as deemed appropriate under the circumstances 

For employee Respondents: 

• Employment probation; 

• Job demotion or reassignment 

• Suspension with or without pay for a specific period of time 

• Dismissal or termination 

• Ineligibility for rehiring 

• Other sanctions or remedies as deemed appropriate under the circumstances 

 

2.01 Prohibition on Sexual Misconduct  
 

The University prohibits Sexual Misconduct and is fully committed to the Biblical Standard of 

sexual integrity as defined and practiced by the Wesleyan Church. The University strongly 

encourages prompt reporting of all types of Sexual Misconduct and is committed to fostering a 

community that promotes timely and fair resolution of Sexual Misconduct cases, in conformity 

with all applicable laws and regulations. To that end the University has defined Sexual 

Misconduct broadly to include any unwelcome conduct of a sexual nature, and the University 

will properly address all allegations of Sexual Misconduct. 

 

However, not all unwelcome conduct of a sexual nature requires the types of procedures set 

forth in Articles V and VI of this Policy. Accordingly, as set out below, while the University will 

address all allegations of Sexual Misconduct pursuant to the procedures in Article III, only those 

acts that qualify as Title IX Offenses will be resolved and disciplined pursuant to the procedures 

under Article V, and only certain other acts of Sexual Misconduct will be resolved and 

disciplined pursuant to the procedures in Article VI. 

ARTICLE II. Statements of Policy 
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2.02 Prohibition on Retaliation  
 

The University and each and every member of the University’s community are prohibited from 

directly or indirectly retaliating against any person for engaging in protected activity under this 

Policy. 

 

Protected activity under this Policy includes reporting an incident that may implicate this Policy, 

participating in the grievance process, supporting a Complainant or Respondent, providing 

information relevant to an investigation, and/or acting in good faith to oppose conduct that 

constitutes a violation of this Policy. 

Retaliation includes taking or attempting to take materially adverse action by intimidating, 

threatening, coercing, harassing, or discriminating against any individual for engaging or 

considering engaging in protected activity. 

 

Bad faith accusations against a Complainant or witness of code of conduct violations constitute 

retaliation. 

 

Acts of alleged retaliation should be reported immediately to the Title IX Coordinator and will 

be promptly investigated. The University will take all appropriate and available steps to protect 

individuals who fear that they may have been subjected to retaliation. 

 

2.03 Prohibition on Providing False Information or Interfering with an Investigation  
 

Any individual who knowingly files a false report under this Policy or who interferes with 

or provides false statements or information during an investigation under this Policy may be 

subject to disciplinary action. 

 

2.04 Amnesty  
 

The University considers the reporting and resolution of Sexual Misconduct cases to be of 

paramount importance.  The University does not condone the use of alcohol or illegal drugs, but 

the University will extend amnesty to Complainants, third parties who report Sexual 

Misconduct, witnesses, and those assisting a potential victim of Sexual Misconduct from 

punitive sanctioning for use of drugs and/or alcohol when evidence of such use is discovered in 

the course of a Sexual Misconduct report or investigation or while individuals are assisting a 

potential victim. Similarly, the University may, in its discretion, provide amnesty for other minor 

conduct code violations that are discovered in the course of Sexual Misconduct report or 

investigation. 

 

2.05 Confidentiality and Privacy  
 

From the time a report is made, the University will make all reasonable efforts to maintain the 

confidentiality and privacy of the Parties involved and any witnesses in a report of Sexual 

Misconduct, and will not disclose any information except as permitted under the Family 
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Educational Rights and Privacy Act (FERPA), or as required by law, or to carry out the 

purposes of Title IX, including the conducting of any investigation, hearing or grievance 

procedure arising under this Policy. 

 

Typically, only a small group of University officials who need to know about a report of Sexual 

Misconduct will be informed of the details of an investigation. In addition, information will be 

shared only as necessary with investigators, SMB members, witnesses, and the Parties. 

 

2.06 Prompt Resolution  
 

The University is committed to resolving allegations of Sexual Misconduct promptly, once it has 

received notice or a Formal Complaint. Complaints can typically take 90-120 days to resolve, 

including any appeals. There are always exceptions and extenuating circumstances that can 

cause a resolution to take longer, but the University will avoid undue delays within its control. 

 

Any time the general timeframes for resolution outlined in this Policy will be delayed, the 

University will provide written notice to the parties of the delay, the cause of the delay, and an 

estimate of the anticipated additional time that will be needed as a result of the delay. Delays 

may arise for numerous reasons, including but not limited to considerations such as the absence 

of a party, a party’s advisor, or a witness, concurrent law enforcement activity, or the need for 

language assistance or accommodation of disabilities. Delay shall not in and of itself be a basis 

to dismiss claims of a violation. 

 

2.07 Presumption that Respondent is Not Responsible  
 

A Respondent will be presumed to be not responsible for the alleged Sexual Misconduct until a 

determination regarding responsibility is made at the conclusion of the processes set forth in this 

Policy. 

 

2.08 Impartiality and Conflicts of Interest  
 

The Title IX Coordinator and all persons involved in administering the procedures under this 

Policy (including any investigators and members of the SMB) are to act with independence and 

authority free from bias and conflicts of interest. To raise any concern regarding bias or a 

potential conflict of interest concerning the Title IX Coordinator, a report should be made to the 

President of the University or the Deputy Title IX Coordinator. 

 

Reports of bias or a potential conflict of interest regarding anyone else involved in administering 

the procedures under this Policy should be made to the Title IX Coordinator promptly and are 

deemed waived if not raised within 24 hours following notice to the Parties of the identity of the 

person(s) involved. Because the University is a small and close-knit community, the fact that a 

person involved in administering the Policy knows a party or witness does not, by itself, 

normally constitute a conflict of interest. 
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2.09 Training  
 

The Title IX Coordinator, any deputy coordinators, investigators, and the SMB receive annual 

training concerning the definitions under this policy (including the definitions of Sexual 

Misconduct and Title IX Offense), how to conduct the investigation and grievance process, and 

University policies related to Sexual Misconduct. All training materials used to train these 

personnel will be posted on the University’s website at https://www.swu.edu/life-at- 

swu/titleix/. 

 

2.10 Recordkeeping  
 

The University (through the appropriate office) will retain for seven years the following 

documents generated pursuant to this Policy: 

 

(1) Any Investigation Report, determination regarding responsibility, and any audio or 

audiovisual or transcript recording of a hearing; 

(2) Any disciplinary sanctions imposed on the Respondent or remedies provided to the 

Complainant; 

(3) Any appeal and the determination thereof; 

(4) Any Informal Resolution and the result thereof; 

(5) Any materials used to train personnel pursuant to § 2.09; 

(6) Any actions, including any Supportive Measures, taken in response to a report or Formal 

Complaint of Sexual Harassment. 

 

3.01 Reports of Sexual Misconduct and Initial Assessment  
 

Reports of Sexual Misconduct should be made to the Title IX Coordinator. The Title IX 

Coordinator shall make the determination of whether a report involves a charge or allegation of 

Sexual Misconduct. If so, it will be handled under the procedures in this policy. Otherwise, for 

matters involving student misconduct, the matter will be handled according to the normal 

procedures for student misconduct as set forth in the Student Handbook, or for matters involving 

faculty or staff misconduct, the matter will be handled according to the procedures in the 

applicable faculty or staff handbook. 

 

If a report involves an allegation of Sexual Misconduct by the Title IX Coordinator, the 

report shall be made to President of the University or the Deputy Title IX Coordinator, who 

shall perform the function of Title IX Coordinator for as long as allegations concerning the 

Title IX Coordinator are being considered. 

 

3.02 Consolidation of Proceedings  
 

Where a report (or Formal Complaint) involves both Sexual Misconduct and allegations of non- 

ARTICLE III. Procedures Applicable to All Reports of Sexual Misconduct 

http://www.swu.edu/life-at-
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sexual misconduct, the Title IX Coordinator retains discretion to handle the entire matter 

pursuant to these procedures, if fairness, efficiency, or accuracy would be best served. 

 

In addition, the University may consolidate Formal Complaints as to allegations against more 

than one Respondent, or by more than one Complainant against one or more Respondents, 

where the allegations of Sexual Misconduct arise out of the same facts and circumstances, and 

where fairness, efficiency, or accuracy would be best served. 

 

3.03 Initial Information for Complainant  
 

If a report involves a charge or allegation of Sexual Misconduct, the Title IX Coordinator 

shall promptly contact the Complainant to 

 

• Discuss the availability of Supportive Measures as set forth in 3.04; 

• Consider the Complainant’s wishes with respect to Supportive Measures; 

• Inform the Complainant of the availability of Supportive Measures with or without filing 

a Formal Complaint; and 

• Explain the process for filing a Formal Complaint 

 

3.04 Supportive Measures  
 

The University offers and implements appropriate and reasonable Supportive Measures to the 

Parties upon notice of alleged Sexual Misconduct. 

 

Supportive measures are non-disciplinary, non-punitive individualized services offered as 

appropriate, as reasonably available, and without fee or charge to the parties to restore or 

preserve access to the University’s education program or activity, including measures designed 

to protect the safety of all parties or the University’s educational environment, and/or deter 

harassment, discrimination, and/or retaliation. 

 

The University will maintain the privacy of the Supportive Measures, provided that privacy does 

not impair the University’s ability to provide the Supportive Measures. The University acts to 

ensure as minimal an academic/occupational impact on the parties as possible. The University 

will implement measures in a way that does not unreasonably burden the other party. 

 

Supportive Measures may include: 

 

• Referral to counseling, medical, and/or other healthcare services 

• Referral to community-based service providers 

• Altering campus housing assignments 

• Extensions of deadlines or other course-related adjustments 

• Modification of work or class schedules 

• Mutual restrictions on contact between the parties (no-contact orders) 

• Any other non-punitive actions deemed appropriate by the Title IX Coordinator 
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If no Supportive Measures are provided to a Complainant, the University will document the 

reasons why the University’s response was not clearly unreasonable in light of the known 

circumstances. 

 

3.05 Formal Complaints  
 

A Formal Complaint is a document filed by a Complainant or signed by the Title IX Coordinator 

alleging Sexual Misconduct against a Respondent and requesting that the University investigate 

the allegation of Sexual Misconduct. Formal Complainants may be filed with the Title IX 

Coordinator in person, by mail, or by e-mail, using the contact information set forth in § 1.02. 

 

Where the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not 

the Complainant or otherwise a party; the alleged victim remains the Complainant. 

 

3.06 When a Complainant Does Not Wish to Proceed  
 

If a Complainant does not wish for his/her name to be shared, does not wish for an 

investigation to take place, or does not want a Formal Complaint to be pursued, he/she may 

make such a request to the Title IX Coordinator, who will evaluate that request in light of the 

duty to ensure the safety of the campus and to comply with state or federal law. The Title IX 

Coordinator has ultimate discretion over whether the University proceeds when the 

Complainant does not wish to do so, and the Title IX Coordinator may sign a Formal 

Complaint to initiate a Sexual Misconduct investigation. 

 

3.07 Notice to the Parties Upon Receipt of Formal Complaint  
 

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice to 

each of the Parties that contains the following: 

 

• A copy of or link to this Policy; 

• Notice of the allegations of Sexual Misconduct with sufficient detail known at the time 

so as to allow the Party to prepare a response before any initial interview, including the 

identity of the party or parties involved, the conduct constituting Sexual Misconduct, 

and the date and location of the alleged incident(s), if known; 

• A statement that the Respondent is presumed not responsible, as set forth in § 2.07; 

• A statement that the Parties may have an Advisor of their choice who may be, but is not 

required to be, an attorney, and who may be present for all meetings, interviews, and 

hearings and participate in ways consistent with this Policy, and who may inspect and 

review evidence related to the allegations; 

• A reminder that § 2.02 forbids retaliation against anyone for engaging in protected 

activity under this policy; 

• A reminder that § 2.03 forbids filing false statements or information under this Policy; 

• Information concerning the availability of Supportive Measures pursuant to § 3.04; 
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• Information concerning the Informal Resolution process in Article III; and 

• An offer to meet with the Parties to address any questions concerning this Policy or the 

issues addressed in the Notice. 

 

When the University determines to investigate additional allegations not included in the initial 

notice, a new notice of the additional allegations will be provided to the Parties. 

 

3.08 Emergency Removal  
 

The University can act to remove a student Respondent entirely or partially from its education 

program or activities on an emergency basis when an individualized safety and risk analysis has 

determined that an immediate threat to the physical health or safety of any student or other 

individual justifies removal. This risk analysis is performed by the Title IX Coordinator, in 

consultation with the Vice President for Student Life. 

 

In all cases in which an emergency removal is imposed, the student Respondent will be given 

notice of the action and the option to request to meet with the Title IX Coordinator prior to such 

action/removal being imposed, or as soon thereafter as reasonably possible, to show cause why 

the action/removal should not be implemented or should be modified. This meeting is not a 

hearing on the merits of the allegation(s), but rather is an administrative process intended to 

determine solely whether the emergency removal is appropriate. When this meeting is not 

requested in a timely manner, objections to the emergency removal will be deemed waived. 

 

Where the Respondent is an employee, any existing provisions addressing interim action in the 

employee’s applicable handbook shall apply, and in the absence of such provisions the Title IX 

Coordinator shall determine whether to place the employee on administrative leave during the 

pendency of this process. 

 

3.09 Notification of Law Enforcement  
 

The Title IX Coordinator shall determine whether local law enforcement or other authorities 

should be notified of the allegations of a Formal Complaint or other report of Sexual 

Misconduct. 

 

3.10 Investigations and Interviews  
 

The Title IX Coordinator will ensure that all Formal Complaints of Sexual Misconduct are 

investigated in a thorough and appropriate manner. Investigations normally are concluded 

within 90 days of the filing of a Formal Complaint. The Parties should be provided periodic 

updates on the progress of the investigation, as needed. 

 

The Title IX Coordinator or his/her designee(s) shall serve as Investigator(s). The Title IX 

Coordinator shall inform the Parties of the identity of the Investigator(s) and indicate that any 

concerns about bias of an Investigator should be raised within 24 hours. See § 2.08. The 
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Investigators act as neutral and impartial fact-finders and gather evidence during the 

investigation. 

 

The Investigator shall interview the Complainant, Respondent, and any witnesses, and gather 

any pertinent evidentiary materials. 

 

The Parties have the same rights to identify witnesses, including both fact and expert witnesses, 

and inculpatory and exculpatory evidence during the Investigation. 

 

The Parties shall be entitled to have an Advisor present for all interviews, but the Advisor has 

no speaking role or authority during the interview, and may not interfere in the interview. The 

Advisor may consult with the party during breaks in the interview. 

 

The Investigator will undertake reasonable efforts to identify a time for interviews with a Party 

that are acceptable to the Party and his/her Advisor. In any event, notice of the date, time, and 

location of interviews will be provided at least 24 hours in advance to the Party being 

interviewed. 

 

Interviews may be conducted remotely. 

 

Interviews will be recorded and the recordings will be made available to the Parties. In addition, 

the investigator will also make a summary of the relevant portions of the interview and send that 

summary to the Party or witness interviewed, who then reviews the summary and certifies its 

accuracy. 

 

3.11 Draft Investigation Report  
 

At the conclusion of the Investigation, the Investigator compiles a draft Investigation Report 

that contains the following: 

 

• A description of the procedural steps taken under this Policy 

• A summary of the relevant evidence gathered 

• The summaries for all of the interviews 

• Copies of all documentary or other evidence 

 

3.12 Technical Dismissal for Purposes of Title IX  
 

Under Title IX regulations, the University is required to distinguish between Sexual Misconduct 

that is “under Title IX” (that is, misconduct that would constitute a Title IX Offense under this 

Policy) and other Sexual Misconduct that is a violation of University policy. Consequently, if at 

any time following receipt of a Formal Complaint the Title IX Coordinator determines that an 

allegation of Sexual Misconduct would not qualify as a Title IX Offense even if proved, the 

Title IX Coordinator shall dismiss the complaint for purposes of Title IX. This technical 

dismissal does not bring the proceedings to an end; it only clarifies that the misconduct alleged 

does not fall under the Title IX regulations and that the grievance process will not proceed under 
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those procedures set forth in Article V (unless the Title IX Coordinator determines otherwise 

pursuant to § 3.14). 

Notice to the Parties of a technical dismissal for purposes of Title IX will explain 

 

• the reasons for the Title IX Coordinator’s decision; 

• that the procedures in Article V are not applicable (unless the Title IX Coordinator 

determines otherwise pursuant to § 3.14); and 

• that the Formal Complaint will continue according to the procedures in Article VI 

 

3.13 Permanent Dismissal  
 

The University may (but is not required to) permanently dismiss a Formal Complaint or any 

allegations therein if, at any time during the investigation or hearing: 

 

1) A Complainant notifies the Title IX Coordinator in writing that the Complainant 

would like to withdraw the Formal Complaint or any allegations therein; or 

2) The Respondent is no longer enrolled in or employed by the University; or 

3) Specific circumstances prevent the University from gathering evidence sufficient to 

reach a determination as to the Formal Complaint or allegations therein. 

 

Notwithstanding circumstances constituting (1) or (2) above, the University may determine to 

proceed with a Formal Complaint if the University determines in its sole discretion that doing so 

is appropriate or necessary to carry out the purposes of this Policy. 

 

Upon any permanent dismissal, the Recipient will promptly send written notice of the dismissal 

and the rationale for doing so simultaneously to the parties. 

 

This dismissal decision is appealable by any party under the procedures for appeal in Article VII. 

 

3.14 Determination of Which Hearing Procedures Apply / Institutional Discretion  
 

Before a Formal Complaint proceeds to a hearing, the Title IX Coordinator shall determine 

whether the matter involves a Title IX Offense or not. If it does involve a Title IX Offense, the 

matter shall proceed using the hearing process outlined in Article V. If it does not involve a Title 

IX Offense, the Title IX Coordinator shall dismiss the Complaint for purposes of Title IX 

according to the procedures in § 3.12 and the matter shall proceed using the hearing process 

outlined in Article VI. 

 

The Title IX Coordinator retains discretion (i) to process a Sexual Misconduct matter that is not 

a Title IX Offense pursuant to the procedures in Article V, and (ii) to consolidate a matter that 

involves both a Title IX Offense and Sexual Misconduct that is not a Title IX Offense and 

process it under the procedures in Article V if, in either case, fairness, efficiency, or accuracy 

would be best served. 

 



 

Southern Wesleyan University Annual Security Report and Annual Fire Safety Report 2020-2021 Page 21 

 

 

4.01 Availability of Informal Resolution  
 

Informal Resolution pursuant to this Article is available to resolve all Formal Complaints of 

Sexual Misconduct if (1) the Title IX Coordinator determines that Informal Resolution is an 

appropriate mechanism for resolving the Complaint; (2) all Parties provide voluntary, written 

consent to participate in the Informal Resolution process; and (3) the allegation of Sexual 

Misconduct does not involve allegations that a University employee committed Sexual 

Harassment of a student. 

 

As a general matter, Informal Resolution may not be used to resolve less than all the 

misconduct in a Formal Complaint, but the Title IX Coordinator retains discretion to make 

exceptions to this general rule. 

 

4.02 Timing of Informal Resolution  
 

Informal Resolution may occur at any time following the receipt of a Formal Complaint, 

including before an investigation or hearing. Efforts towards Informal Resolution pause the 

customary timeframe for resolving a Formal Complaint as set forth in § 2.06. 

 

4.03 Right to Withdraw Prior to Final Resolution  
 

At any time prior to agreeing to a resolution, either Party has the right to withdraw from the 

Informal Resolution process and to request that the Formal Complaint proceed under the 

applicable resolution procedures. 

 

4.04 Mechanism A: Respondent Acceptance of Responsibility  
 

The Respondent may accept responsibility for all of the alleged Sexual Misconduct at any point 

during the resolution process. If the Respondent indicates an intent to accept responsibility, the 

formal resolution process will typically be paused, and the Title IX Coordinator will determine 

whether Informal Resolution can be used according to the criteria in § 3.01. 

 

If Informal Resolution is applicable, the Title IX Coordinator will propose sanctions, confer 

with the Parties, and determine whether all parties and the University are able to agree on 

responsibility, sanctions, and remedies. If so, the Title IX Coordinator accepts the finding that 

the Respondent is in violation of University policy and implements agreed-upon sanctions 

and/or remedies. 

 

This result is not subject to appeal once all parties indicate their written assent to all agreed- 

upon terms of resolution. 

 

ARTICLE IV. Informal Resolution 
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4.05 Mechanism B: Negotiated Resolution  
 

The Title IX Coordinator or his/her designee may, with the consent of the Parties, attempt to 

negotiate and implement an agreement to resolve the allegations that satisfies all Parties and 

the University. 

 

The Title IX Coordinator or his/her designee may use formal mediation sessions, informal 

meetings, or any other reasonable method to effect a negotiated resolution. 

 

The University must approve any final negotiated resolution. The result is not subject to appeal 

once all Parties indicate their written assent to all agreed upon terms of resolution. 

 

 

The procedures in this Article are applicable ONLY for alleged Sexual Misconduct that is 

determined to be a Title IX Offense, subject to a decision by the Title IX Coordinator to apply 

this Article to other Sexual Misconduct pursuant to § 3.14, and not otherwise resolved pursuant 

to the procedures for Informal Resolution in Article IV. 

 

5.01 Access to Gathered Evidence  
 

If the matter has not been previously resolved the Title IX Coordinator shall provide, at the 

same time, access to all Parties (and their Advisors, if the Party has submitted a signed 

information release for the Advisor) to all the evidence obtained in the investigation that 

directly relates to the allegations (including any evidence the University does not intend to rely 

on at the hearing). 

 

Each Party will have 10 days to inspect, review, and respond to the evidence. All responses to 

the evidence must be submitted by the party in writing to the Title IX Coordinator, who will 

make the responses available to the Investigator. The Investigator will include the responses in 

the final Investigation Report. 

 

5.02 Finalization of the Investigation Report  
 

Upon receipt of the Parties’ responses to the evidence under § 5.01, the Investigator(s) shall 

consider the responses, finalize the Investigation Report, and provide a copy of the Report to 

the Title IX Coordinator. The Title IX Coordinator will make the completed Report available to 

the Parties (and their Advisors, if the Party has submitted a signed information release for the 

Advisor) at the same time at least 10 days prior to the hearing. 

ARTICLE V. Hearing Procedures for Title IX Offenses 
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5.03 Appointment of Panel  
 

Upon the determination that a hearing will be required to resolve the matter, the Title IX 

Coordinator shall appoint a three-member hearing panel (the “Panel”) from the members of the 

SMB. Those three members will be identified to the Parties in advance of the hearing and shall 

be responsible for hearing and deciding the matter. 

 

Upon notice to the Parties of the identity of the Panel members, either Party should notify the 

Title IX Coordinator within 24 hours of any concerns about bias or a conflict of interest with a 

Panel member. The Title IX Coordinator has the discretion to decide whether to remove the 

challenged Panel member and replace him/her with another member of the SMB. The Title IX 

Coordinator shall remove a Panel member if there is a substantial risk of bias or the appearance 

of bias. 

 

5.04 Notice of the Hearing  
 

The University will provide at least 10 days written notice of the hearing to participants (and 

any Advisors, upon receiving a Party’s signed information release). The notice will include: 

 

(1) The date, time and location of the of the hearing; 

(2) The names of all participants in the hearing, including parties, advisors, the Panel, and 

witnesses; 

(3) The alleged violations; and 

(4) A reminder that the hearing will proceed according to the process in this Article V. 

 

5.05 Separate Rooms and Virtual Participation  
 

At the request of either Party, the University will provide for the hearing to occur with the 

Parties located in separate rooms with technology enabling the Panel and the Parties to 

simultaneously see and hear the participants answering questions. Participants may appear at 

the hearing virtually. 

 

5.06 Responsibilities of the Panel and the Chair  
 

The members of the Panel have the right to question the Parties and any and all witnesses, will 

deliberate to determine responsibility, and will determine appropriate sanctions. The Panel is 

entitled to have the advice and assistance of outside general counsel for the University at any 

point during these proceedings, including during a pause in deliberations. 

 

The Panel will select one of its members as Chair. The Chair, in consultation as necessary with 

the other members of the Panel, oversees the hearing, makes certain the process is followed, 

maintains order, and rules on all objections regarding exhibits and testimony of participants at 

the hearing. The Chair shall interpret and apply these rules in the interests of truth, justice, 
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order, and the University’s overarching goals of education and character building. The Chair 

will have a vote. 

 

5.07 Role of Advisors in Hearing  
 

Each Party may have an advisor at the hearing. Advisors are not permitted to actively 

participate in the hearing except for asking questions of the other Party and any witnesses. If a 

Party does not have an Advisor, the University will appoint one for the Party, without fee or 

charge. The appointed Advisor may be, but is not required to be, an attorney. 

 

5.08 Record of Hearing  
 

The University will record the hearing in audio or audiovisual format and may, at its discretion, 

transcribe the recording. The recording and any transcript will be available for the Parties to 

review, upon request. 

 

No one else at the hearing is entitled to make a record of the hearing. 

 

5.09 Confidentiality of Hearings  
 

Hearings are closed except to the members of the Panel, the Parties, any Advisors, and the Title 

IX Coordinator. Witnesses are admitted to the hearing singly, only to give testimony and submit 

to questions from the Panel and Advisors. After such testimony each witness is excused. 

Witnesses are required to maintain confidentiality concerning the proceedings. 

 

5.10 Types of Evidence Excluded  
 

The following types of evidence are excluded and may not be relied upon for a determination of 

responsibility: 

 

(1) Privileged information: No person will be required to disclose information protected 

under a legally recognized privilege. The Panel must not allow into evidence or rely 

upon any testimony or evidence that contains or discloses such information, unless the 

person holding the privilege has waived the privilege. This includes information 

protected by the attorney-client privilege. 

(2) Complainant’s prior sexual history or disposition: Questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not relevant unless 

such questions and evidence are offered to prove that someone other than the 

Respondent committed the conduct in question or if the questions or evidence concern 

specific incidents of the Complainant’s prior sexual behavior with the Respondent and 

are offered to prove the Complainant’s consent to the alleged conduct. 

(3) A Party’s records that are made or maintained by a physician, psychiatrist, psychologist, 

or other recognized professional or paraprofessional acting in the professional’s or 
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paraprofessional’s capacity, or assisting in that capacity, and which are made and 

maintained in connection with the provision of treatment to the Party, unless the Party 

provides voluntary, written consent to the use of such evidence. 

 

5.11 Access to Evidence and Investigation Report during Hearing  
 

Each party will have access to all of the evidence from the investigation, including a copy of the 

completed Investigation Report, as outlined in § 5.02 in this Policy. 

 

5.12 Testimony at Hearing / Refusal to Submit to Cross-Examination  
 

At the discretion of the Chair, the Panel may ask the first questions during the testimony of any 

Party or witness. Each party’s Advisor will have an opportunity to ask relevant questions and 

follow-up questions of the other Party and of any witnesses that participate in the hearing, 

including questions that challenge credibility. 

 

Each Advisor may ask questions directly, orally, and in real time at the hearing. The Parties 

will not be permitted to personally ask questions of the other Party or any witnesses that 

participate in the hearing. The Advisors may ask questions under the following procedure: 

 

(1) The Advisor will ask a question of the applicable participant 

(2) Before the participant answers the question, the Chair will rule as to whether the 

Advisor’s question is relevant to the alleged conduct charges 

(3) If the Chair rules the Advisor’s question as not relevant, the Chair must explain his/her 

decision to exclude the question. If the Chair permits the question, the participant will 

answer. 

 

If a Party or witness refuses to submit to any cross-examination questions during the hearing, 

the Panel will not rely on any statement of that Party or witness when reaching a responsibility 

determination. The Panel may not, however, draw an inference concerning the Respondent’s 

responsibility for misconduct based solely on a Party or witness’s absence from the hearing or 

refusal to answer questions. 

 

5.13 Order of Hearing  
 

The Panel has final discretion on how best to organize the hearing, but as a general matter, the 

hearing proceeds as follows: 

 

(1) Opening statements from the Parties 

(2) Presentation by the Title IX Coordinator or Investigator of a summary of the evidence 

gathered in the Final Investigation Report, followed by questions to the Title IX 

Coordinator or Investigator from Panel and Parties’ Advisors 
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(3) Complainant’s testimony and presentation of evidence and witnesses, with questions 

from the Panel and Respondent’s Advisor following 

(4) Respondent’s testimony and presentation of evidence and witnesses, with questions 

from the Panel and Complainant’s Advisor following 

(5) Closing statements from the Parties 

(6) Hearing comes to a close and all in attendance are dismissed from the hearing 

 

5.14 Panel Deliberations  
 

Following the hearing the Panel will go into closed deliberations to determine whether the 

Respondent is responsible for the Sexual Misconduct. The determination shall be made 

according to a preponderance of the evidence. See §1.09. 

 

If the Panel determines Respondent is responsible, the Panel will consider the information 

presented in the hearing to determine the appropriate sanctions. 

 

No record is made of Panel deliberations, and the vote of individual Panel members will not be 

recorded. A majority vote of the Panel (two votes out of three) will be required for a finding of 

responsibility and for the imposition of sanctions. 

 

5.15 Panel Determination and Notice  
 

The Panel shall issue a written Determination that includes the following: 

 

(1) Identification of the allegations potentially constituting Sexual Harassment, along with 

any other alleged misconduct being resolved in the proceeding; 

(2) A description of the procedural steps taken from receipt of the Formal Complaint 

through the determination, including all notifications to the Parties, interviews with the 

Parties and witnesses, site visits, methods used to gather evidence, and hearings held; 

(3) Findings of fact supporting the determination; 

(4) Conclusion(s) and a rationale as to whether the Respondent is responsible for each 

allegation; 

(5) The disciplinary sanctions, if applicable (see § 1.10) 

(6) The remedies, if applicable, designed to restore the Complainant’s access to the 

education program or activity; and 

(7) The University’s procedures and permissible bases for the Parties to appeal. 

 

Normally, the Panel should endeavor to issue its written Determination within 7 calendar days of 

the end of the hearing. The Chair will send the Determination to the Title IX Coordinator, who 

will provide it to both Parties simultaneously. Either Party may then appeal pursuant to the 

procedures in Article VII. 
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The procedures in this Article are applicable ONLY for alleged Sexual Misconduct that is not a 

Title IX Offense and not otherwise resolved pursuant to the procedures for Informal Resolution 

in Article IV. 

 

6.01 Non-Title IX Sexual Misconduct Involving Faculty or Staff Respondents  
 

Allegations of Sexual Misconduct that would not constitute a Title IX Offense and that involve 

a faculty or staff member Respondent are to be resolved according to the procedures for 

addressing misconduct in the applicable faculty or staff handbook, and are not handled under 

this Article VI. 

 

6.02 Non-Title IX Sexual Misconduct Involving Student Respondents  
 

Allegations of Sexual Misconduct that would not constitute a Title IX Offense and that involve 

a student Respondent are handled according to the procedures of this Article VI. 

 

6.03 Credible Evidence Determination  
 

Upon review of the material gathered by the Investigator, the Vice President for Student Life 

shall determine whether some credible evidence of Sexual Misconduct exists. If it does, the 

matter will proceed as outlined in these procedures. If not, the matter will be concluded as to 

the Respondent and the Formal Complaint dismissed, but the Vice President for Student Life 

may still consider whether other forms of remedial or community-based steps are appropriate to 

educate the Respondent or reduce the risk of future Sexual Misconduct. 

 

Neither Party has a right to appeal the Vice President for Student Life’s determination of 

whether credible evidence exists. 

 

6.04 Meetings with Respondent and Complainant  
 

Once the Vice President for Student Life determines that credible evidence of Sexual Misconduct 

exists, he or she will meet individually one or more times with the Parties to discuss 

(i) the charges brought against the Respondent, (ii) an overview of the hearing process, and (iii) 

whether the Parties would be interested in pursuing the Informal Resolution process outlined in 

Article III. 

 

During the meeting with Respondent or at another time determined by the Vice President for 

Student Life, the Respondent will indicate his/her plea of “responsible” or “not responsible.” 

ARTICLE VI. Hearing Procedures for Non-Title IX Sexual Misconduct 
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6.05 Appointment of Panel  
 

Upon the determination that a hearing will be required to resolve the matter, the Vice President 

for Student Life shall appoint a three-member hearing panel (the “Panel”) from the members of 

the SMB. Those three members will be identified to the Parties in advance of the hearing and 

shall be responsible for hearing and deciding the matter. 

Upon notice to the Parties of the identity of the Panel members, either Party should notify the 

Vice President for Student Life within 24 hours of any concerns about bias or a conflict of 

interest with a Panel Member. The Vice President for Student Life has the discretion to decide 

whether to remove the challenged Panel member and replace him/her with another member of 

the SMB. The Vice President for Student Life shall remove a Panel member if there is a 

substantial risk of bias or the appearance of bias. 

 

6.06 Notice of Hearing  
 

The Parties will receive written notice of the hearing at least 48 hours prior to the hearing. The 

notice will include 

 

(1) A statement of the alleged policy violation(s) 

(2) A copy or access to all evidence gathered by the Investigator 

(3) The date, time and location of the hearing 

(4) A reminder that the hearing will proceed according to the process in this Article V 

 

6.07 Separate Rooms and Virtual Participation  
 

At the request of either Party or the determination of the University, the University will provide 

for the hearing to occur with the Parties located in separate rooms with technology enabling the 

Panel and the Parties to simultaneously see and hear the participants answering questions. 

Participants may appear at the hearing virtually. 

 

 

6.08 Record of Hearing  
 

The University will record the hearing in audio or audiovisual format and may, at its discretion, 

transcribe the recording. The recording and any transcript will be available for the Parties to 

review, upon request. 

 

No one else at the hearing is entitled to make a record of the hearing. 

 

6.09 Confidentiality of Hearings  
 

Hearings are closed except to the members of the Panel, the Parties, any Advisors, the 

Investigator, the Vice President for Student Life, and the Title IX Coordinator. Witnesses are 
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admitted to the hearing singly, only to give testimony and submit to questions from the Panel. 

After such testimony each witness is excused. Witnesses are required to maintain 

confidentiality concerning the proceedings. 

 

6.10 Role of Advisors During Hearing  
 

The Advisor’s role is limited to communicating directly with the student he/she is advising. The 

Advisor may not directly participate in the hearing or ask questions of a party, witnesses, or 

panel members. 

 

6.11 Failure of Respondent to Appear  
 

The Respondent shall appear either virtually or in-person before the Panel for the hearing. If 

the Respondent elects not to appear (including by withdrawing from the University) the Panel 

will proceed and make its decision in the absence of the Respondent, with the information 

available to it. 

 

6.12 Responsibilities of the Panel and the Chair  
 

The members of the Panel have the right to question the Parties and any and all witnesses, will 

deliberate to determine responsibility, and will determine appropriate sanctions. The Panel is 

entitled to have the advice and assistance of outside general counsel for the University at any 

point in these proceedings, including during a pause in deliberations. 

 

The Panel will select one of its members as Chair. The Chair, in consultation as necessary with 

the other members of the Panel, oversees the hearing, makes certain the process is followed, 

maintains order, and rules on all objections regarding exhibits and testimony of participants at 

the hearing. The Chair shall interpret and apply these rules in the interests of truth, justice, order, 

and the University’s overarching goals of education and character building. The Chair will have 

a vote. 

 

6.13 Presentation of Evidence  
 

The hearing under this Article is not adversarial in nature and shall be conducted in a manner 

that preserved the educational tone of the proceedings. 

 

(1) The Investigator will serve as the representative for the University at the hearing. The 

Investigator will present the case on behalf of the University in the interest of justice— 

that is, this presentation will not advocate for one party or the other, but will endeavor to 

present all pertinent evidence objectively. 

(2) After the presentation by the Investigator, the Complainant will have the opportunity 

to call and present witnesses, including himself/herself, and to present any other 

relevant materials the Panel may accept. 
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(3) The Respondent will then have the opportunity to call and present witnesses, including 

himself/herself, and to present any other relevant materials that the Panel may accept. 

(4) The Respondent and the Complainant shall each have the opportunity to submit 

questions to the Panel Chair to be asked of each witness or the other Party at the 

hearing. The Chair shall have discretion not to ask inappropriate questions. The 

members of the Panel may also question each witness and each Party. 

(5) The Respondent or the Complainant may decline to answer questions posed by the 

Panel. However, the Panel shall make its decision based on the information available 

at the hearing and may draw inferences from any refusal to respond. 

(6) Nothing in this policy shall be construed to provide access by any person to materials 

protected from disclosure by FERPA, such as the Respondent’s prior disciplinary 

records, even if such materials are part of the case presented by the University. 

(7) The Respondent can normally have a maximum of five competent witnesses to give 

testimony related to the specific charges in a hearing to determine whether the 

Respondent is responsible for the alleged Sexual Misconduct. The Complainant will 

normally be allowed a like number of witnesses in each hearing. The Panel may allow 

additional witnesses if the interests of fairness would be served by doing so. 

(8) The Respondent and Complainant must each submit the names of the witnesses he or 

she will call to the Chair at least 24 hours prior to the hearing in question. The Chair 

will promptly provide the names of witnesses to the other party. 

(9) Witnesses may appear virtually before the Panel to testify. Written or tape recorded 

statements, rather than personal testimony by the witnesses, may be permitted at the 

Chair’s discretion when extenuating circumstances prevent the witness from appearing, 

and where doing so will not result in injustice. Failure of a witness to be present at the 

time of the hearing, except in extenuating circumstances, will not be grounds to delay 

the hearing. 

(10) All participants are dismissed at the close of the hearing. 

 

6.14 Panel Deliberations  
 

Following the hearing, the Panel will go into closed deliberations to determine whether the 

Respondent is responsible for the Sexual Misconduct. The determination shall be made 

according to a preponderance of the evidence. See § 1.09. 

 

If the Panel determines the Respondent is responsible, the Panel will consider the information 

presented in the hearing to determine the appropriate sanctions. 

 

No record is made of Panel deliberations, and the vote of individual Panel members will not be 

recorded. A majority vote of the Panel (two votes out of three) will be required for a finding of 

responsibility and for the imposition of sanctions. 
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6.15 Panel Determination and Notice  
 

The panel does not issue a written decision, beyond reporting its results in a written 

Determination. The Determination includes the Panel’s determination of responsibility or non- 

responsibility and disciplinary sanctions, if applicable (see § 1.10). The Chair of the Panel 

ordinarily shall provide the Determination to the Vice President for Student Life within 24 hours 

after beginning deliberations, absent circumstances making this impossible. The Vice President 

for Student Life shall then provide the Determination to both Parties simultaneously, along with 

information on applicable appeal procedures. Either Party may then appeal pursuant to the 

procedures in Article VII. 

 

 

7.01 What Decisions Are Appealable  
 

The only determinations in this Policy which are appealable are findings of responsibility, non- 

responsibility, or sanctions pursuant to §§ 5.15 or 6.15, and determinations to dismiss a Formal 

Complaint pursuant to § 3.13. 

 

7.02 Who May Appeal  
 

Either Party may appeal an appealable decision. 

 

7.03 Bases for Appeal  
 

In order for an appeal to be reviewed by the Appellate Panel, the appeal must make some 

reasonable showing that at least one of the following criteria is present: 

 

(1) A substantive procedural error affected the outcome of the matter; 

(2) New evidence that was not reasonably available at the time the determination 

regarding responsibility or dismissal of the Formal Complaint was made that could, if 

introduced, have affected the outcome of the matter; 

(3) The Title IX Coordinator, investigator(s), or decision makers rendering the decision had 

a conflict of interest or bias for or against complainants or respondents generally or the 

individual Complainant or Respondent that affected the outcome of the matter; 

 

If the Title IX Coordinator determines that the appeal does not meet one of the above criteria, 

he/she may dismiss the appeal. 

ARTICLE VII. Appeal 
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7.04 Content and Timing of Appeal  
 

An appeal must contain, in writing, detailed specifications of all bases under which the Party is 

appealing. Appeals must be received by the Title IX Coordinator no later than 48 hours (not 

counting weekends or holidays) after the Determination is received by the Party appealing. 

 

7.05 Access to Record  
 

During the period prior to the deadline for filing an appeal, the Parties will be provided 

reasonable access to the recording of the hearing and to all materials introduced at the hearing. 

 

7.06 Stay of Sanctions 

 

A timely appeal will have the effect of staying all sanctions pending resolution of the appeal. 

Accordingly, absent a determination by the Title IX Coordinator of extraordinary circumstances, 

in the event of a sanction of suspension, expulsion, or another sanction that would prevent a 

student Respondent from completing or participating in academic work, the student Respondent 

shall be allowed to continue classes and clinical work during pendency of the appeal. 

 

7.07 Notice to Non-Appealing Party / Opportunity to Respond  
 

Upon receipt of an appeal, the Title IX Coordinator shall provide a copy of the Appeal to the 

non-appealing Party. The non-appealing Party (or the University) then has 48 hours (not 

counting weekends or holidays) to provide a written statement in support of, or challenging, 

the outcome. 

 

7.08 Appellate Panel  
 

Appeals (and any responses) are reviewed by a three-person Appellate Panel made up of 

members of the SMB who were not involved in the decision under review. Upon receipt of the 

written appeal under 7.04, the Title IX Coordinator shall appoint the Appellate Panel and so 

inform the Parties, who may object to bias of an appointed Appellate Panel member within 24 

hours. See § 2.08. 

 

7.09 Appellate Panel Review and Decision  
 

An appeal is not a rehearing, and the Appellate Panel normally considers the appeal only on the 

written appeal, any written responses, and the record of the hearing but may, in its sole 

discretion, receive testimony in exceptional circumstances. The Appellate Panel will take one of 

the following four actions: 

 

(1) Affirm the decision of the Hearing Panel 

(2) Uphold the finding of responsibility but make changes to the sanctions 

(3) Overturn the decision of the Hearing Panel and find no violation 
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(4) Remand the decision to the Hearing Panel for further appropriate proceedings 

(such as, for example, consideration of other appropriate evidence) 

 

No record is made of Appellate Panel deliberations, and the vote of individual Appellate 

Panel members will not be recorded. A majority vote of the Appellate Panel (two votes out 

of three) will be required for any decision. 

 

7.10 Decision of Appellate Panel / Notice to Parties  
 

The Appellate Panel normally decides an appeal within 7 days of receipt of any response 

to the appeal. The Appellate Panel provides a written decision announcing its decision and 

the rationale to the Title IX Coordinator, who provides the decision at the same time to 

both Parties. The decision of the Appellate Panel is final and not subject to further appeal. 

SEX OFFENDER REGISTRATION 

 

Information about registered sex offenders who may be present in the vicinity of the Central 

campus, or your local learning center may be found at the following web site: 

http://www.nsopw.gov. Click on the national sex offender quick search and select search by 

location. 

 

ALCOHOL AND DRUG USE POLICY 

 

Students and employees of Southern Wesleyan University are expected to refrain from possession, 

use; or distribution of alcohol, illegal drugs or tobacco unless prescribed by a licensed physician.  

The university supports state laws with respect to alcohol and drug violations and reserves the right 

to report all violations of such to local authorities.  This standard is expected regardless of age of 

the employee or student.  This expectation is clearly stated in both the handbook for employees 

and the handbook for students and implies total abstinence as an indication of one's responsibility 

to God, to others, to self and to the university.  For more information, refer to one of the above 

mentioned handbooks. 

 

WEAPONS 

 

Unless authorized, no fireworks or firearms are to be in possession or discharged on campus 

property at any time.  Weapons are not permitted in the residence halls. 

 

MISSING STUDENT POLICY AND PROCEDURE 

 

If an individual becomes aware that a residential student (student who lives on campus) has been 

missing for 24 hours, the individual should report that missing student to the office of Student Life, 

Security, or the Resident Director for the residence hall in which the student resides.   

 

Southern Wesleyan University takes student safety very seriously. To this end, the following 

policy and procedure has been established to assist in locating SWU students living in Southern 

http://www.nsopw.gov/
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Wesleyan owned on-campus housing who, based on the facts and circumstances known to 

Southern Wesleyan, the University has determined to be missing. 

 

• At the beginning of each academic year, Southern Wesleyan will inform students residing 

in on-campus housing that the University will notify either a parent or an individual 

selected by the student not later than 24 hours after the time the student is determined to be 

missing. This information will include the following: 

o Resident students are given the option to identify an individual to be contacted by 

SWU not later than 24 hours after the time the student has been determined to be 

missing. Students register this confidential contact information while checking into 

the residence hall.  This confidential information will be filed in the Office of 

Student Life. 

o If the student is under 18 years of age, and not an emancipated individual, Southern 

Wesleyan is required to notify a custodial parent or guardian not later than 24 hours 

after the time that the student is determined to be missing. 

o SWU will notify the appropriate law enforcement agency not later than 24 hours 

after the time that the student is determined to be missing. 

o If Southern Wesleyan Security has been notified and makes a determination that a 

student who is the subject of a missing person report has been missing for more 

than 24 hours and has not returned to campus, SWU will initiate the emergency 

contact procedures in accordance with the student’s designation. 

 

• The University will adhere to the following notification procedure for a missing student 

who resides in on-campus housing: 

o Once the University receives a missing student report via the Student Life Office, 

University Security, Office of Residence Life or other source, the following offices 

will be notified: 

     -Southern Wesleyan Campus Safety 

     -Vice President for Student Life 

     -Director of Residence Life 

     -Registrar 

     -President 

o Any official missing person report relating to this student shall be referred 

immediately to Campus Safety. 

o If University Campus Safety, after investigating the official report, determines the 

student has been missing for more than 24 hours, Southern Wesleyan will contact 

the individual identified by the student, the custodial parent or legal guardian if the 

student is under 18 and not emancipated, or local law enforcement if these do not 

apply. 

 

• Upon notification from any entity that any student may be missing, SWU may use any of 

the following resources to assist in locating the student. These resources may be used in 

any order and combination. 

o Through the Residence Life Office, the Resident Assistant may be asked to assist 

in physically locating the student by keying into the student’s assigned room and 

talking with known associates. 
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o Campus Safety may search on campus public locations to find the student (library, 

cafeteria, etc.). 

o Campus Safety may issue an ID picture to assist in identifying the missing student. 

o The Office of Student Life may try to contact known friends, family, or faculty 

members for last sighting or additional contact information. 

o Student Life or academic departments may be contacted to seek information on last 

sighting or other contact information. 

o The Office of Student Life may contact faculty about class attendance or the 

chaplain’s office about chapel attendance. 

o The Student Life office may check the post office for any mailbox activity. 

o Campus Safety may access card access logs to determine last use of the ID card and 

track the card for future uses. 

o Campus Safety may access vehicle registration information for vehicle location and 

distribution to authorities. 

o IT may be asked to look up email logs for last login and use of the SWU email 

system. 

o If there is any indication of foul play, the local police department will immediately 

be contacted for assistance. 

 

 

CRIME STATISTICS 

 

For more information on the Campus Crime Report, visit the SWU Web site.  Go to Student 

Life Home and click on Campus Safety.  http://www.swu.edu/life-at-swu/campus-safety/ The 

links for the Annual Security Report for the Central campus and the regional learning centers are 

located at the top of the page. 
 

Crime statistics printed on next page. 

http://www.swu.edu/life-at-swu/campus-safety/
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Hate Crimes1  – On Campus ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

c.. Rape 0 0 0 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 0 0 0 

i. Burglary 0 0 0 

j. Motor vehicle theft 0 0 0 

k. Arson   0 0 0 

l. Simple assault 0 0 0 

m. Larceny – theft 0 0 0 

n. Intimidation 0 0 0 

o. Destruction/damage/Vandalism of property 0 0 0 

 

Hate Crimes1 On-Campus Residence Halls ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

c.. Rape 0 0 0 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 0 0 0 

i. Burglary 0 0 0 

j. Motor vehicle theft 0 0 0 

k. Arson   0 0 0 

l. Simple assault 0 0 0 

m. Larceny – theft 0 0 0 

n. Intimidation 0 0 0 

o. Destruction/damage/Vandalism of property 0 0 0 

 

Hate Crimes1 Public Property ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

c.. Rape 0 0 0 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 0 0 0 

i. Burglary 0 0 0 

j. Motor vehicle theft 0 0 0 

k. Arson   0 0 0 

l. Simple assault 0 0 0 

m. Larceny – theft 0 0 0 

n. Intimidation 1 0 0 

o. Destruction/damage/Vandalism of property 0 0 0 

 
1The categories for Hate Crimes include bias on the basis of Race, Religion, 
Sexual Orientation, Gender, Gender Identity, Disability, Ethnicity, and National 
Origin. 
 

Clery Report Central Campus, 2019 
 
 
  

Criminal Offenses – On Campus ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

b. Negligent manslaughter 0 0 0 

c. Rape 1 2 1 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory Rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 1 0 0 

i. Burglary 3 1 0   

j. Motor vehicle theft 0 0 0 

k. Arson 0 0 0 

 

Criminal Offenses – On Campus Residence Halls ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

b. Negligent manslaughter 0 0 0 

c. Rape 0 1 1 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory Rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 0 0 0 

i. Burglary 2 1 0   

j. Motor vehicle theft 0 0 0 

k. Arson 0 0 0 

 

Criminal Offenses – Public Property ‘17 ‘18 ‘19 

a. Murder/Non-negligent manslaughter 0 0 0 

b. Negligent manslaughter 0 0 0 

c. Rape 0 0 0 

d. Fondling 0 0 0 

e. Incest 0 0 0 

f. Statutory Rape 0 0 0 

g. Robbery 0 0 0 

h. Aggravated assault 1 0 0 

i. Burglary 0 0 0 

j. Motor vehicle theft 0 0 0 

k. Arson  0 0 0 
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Arrests  – On Campus ‘17 ‘18 ‘19 

a. Illegal weapons possession 0 0 0 

b. Drug law violations 0 0 0 

c. Liquor law violations 0 0 0 

 

Arrests  – On Campus Residence Halls ‘17 ‘18 ‘19 

a. Illegal weapons possession 0 0 0 

b. Drug law violations 0 0 0 

c. Liquor law violations 0 0 0 

 

Arrests – Public Property ‘17 ‘18 ‘19 

a. Illegal weapons possession 0 0 0 

b. Drug law violations 1 0 0 

c. Liquor law violations 0 0 0 

 
 
 
 
 

 

 

 

 

 

VAWA = Violence Against Women Act 

 

 

 

 

 

 

 

Unfounded Crimes:  Reported crimes which upon investigation are deemed by the police to 

be unsubstantiated by evidence.   

 

Disciplinary Actions/Judicial Referrals–On Campus ‘17 ‘18 ‘19 

a. Illegal weapons possession 1 0 0 

b. Drug law violations 1 0 6  

c. Liquor law violations 1 13 14 

Disciplinary Actions-Residence Halls ‘17 ‘18 ‘19 

a. Illegal weapons possession 0 0 0 

b. Drug law violations 1 0  3 

c. Liquor law violations 1 13 13 

Disciplinary Actions/Judicial Referrals–Public 
Property 

‘17 ‘18 ‘19 

a. Illegal weapons possession 0 0 0 

b. Drug law violations 0 0 0 

c. Liquor law violations 0 0 0 

VAWA Offenses – On Campus ‘17 ‘18 ‘19 

a. Domestic Violence 0  0 0 

b. Dating Violence 0 2   1 

c. Stalking   1  2 1 

VAWA Offenses – On Campus Residence Halls ‘17 ‘18 ‘19 

a. Domestic Violence 0 0 0 

b. Dating Violence 0 2 1 

c. Stalking 0 1 0 

VAWA Offenses – Public Property ‘17 ‘18 ‘19 

a. Domestic Violence 1 0 0 

b. Dating Violence 0 0 0 

c. Stalking 0 0 0 

Unfounded Crimes ‘17 ‘18 ‘19 

a. Total Unfounded Crimes 0 0 0 
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SOUTHERN WESLEYAN UNIVERSITY ANNUAL FIRE SAFETY REPORT 

For Calendar Year 2019 

 

OVERVIEW 

 

The Higher Education Opportunity Act of 2008 (PL 110-315) requires that all institutions of higher 

education provide an annual fire safety report outlining the safety practices, policies and fire 

incident statistics.  The following public disclosure report provides information on the on-campus 

residences of Southern Wesleyan University located in Central, SC. 

 

SWU is committed to providing a safe living environment for the students who reside in campus 

housing.  Fire suppression equipment, such as fire extinguishers, smoke detectors, sprinkler 

system, etc., is inspected monthly by our maintenance staff and annually by an external agency.  

All residence halls and apartments conduct at least one fire drill each semester.  The records of 

these inspections and the fire drills are kept on file in the Physical Plant. 

 

FIRE STATISTICS AND FIRE SAFETY 

 

During the past three years, there have been no fires in the residence halls, therefore, there was no 

property damage.  The fire statistics for the residence halls at Southern Wesleyan University are 

below: 

 

  2017   2018   2019  
Facility Fires Injuries Deaths Fires Injuries Deaths Fires Injuries Deaths 

Childs  

Hall 

0 0 0 0 0 0 0 0 0 

Stuart-

Bennett 

0 0 0 0 0 0 0 0 0 

Mullinax 

Hall 

0 0 0 0 0 0 0 0 0 

North 

Apartments 

0 0 0 0 0 0 0 0 0 

South 

Apartments 

0 0 0 0 0 0 0 0 0 

Joiner-

Hilson Hall 

0 0 0 0 0 0 0 0 0 

                     

Each of the residence facilities conducted two fire drills during the calendar year 2019.  The fire 

safety systems for each residential facility are described below: 

 

• Childs Hall has smoke detectors with Edwards pull stations.  The hall is equipped with 

ABC fire extinguishers. 
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• Stuart-Bennett Hall has smoke detectors with Fire-Lite MS-9600 pull stations.  The control 

panel assists in locating the pull station that has been pulled.  The hall is equipped with 

ABC fire extinguishers. 

 

• Mullinax Hall is equipped with a Faraday MPC 6000 fire alarm system with pull stations 

that are monitored 24/7 by AMC Monitoring.  The hall is completely sprinkled.  The hall 

is equipped with smoke detectors and fire extinguishers. 

 

• The North and South Apartments are equipped with smoke detectors and fire extinguishers.  

A pull station is located outside of the apartments. 

 

• Joiner-Hilson Hall is equipped with a Notifier NFS2-640/E fire alarm system with pull 

stations that are monitored 24/7 by AMC Monitoring.  The hall is completely sprinkled.  

The hall is equipped with smoke detectors and fire extinguishers. 

 

The University is committed to continue to upgrade its fire safety equipment as residence halls are 

built or renovated. 

 

POLICIES RELATED TO FIRE SAFETY IN THE RESIDENCE HALLS 

 

In an effort to provide a safer environment in the residence hall, certain restrictions are in place to 

reduce the likelihood of fires.  Students are limited to one extension cord (up to eight feet in length) 

and one power strip (4-outlet maximum, with built-in breakers).  The following are not permitted: 

• Smoking:  SWU is a smoke-free campus.  Smoking is not permitted by students, employees 

or guests on campus. 

• Fireworks 

• Hot plates 

• Candles (Decorative candles with brand new, never-been-burned wicks are permitted.) 

• Incense 

• Flammable devices (any device that produces an open flame) 

• Compact refrigerators drawing more than 2 amps 

• Microwave ovens over 1 cubic foot 

• Cooking appliances (toasters, frying pans, sandwich grills, waffle irons, George Foreman-

type grills) 

• Space heaters 

 

Fire warning devices and safety equipment are to be used only in the case of emergency.  The 

intentional sounding of an alarm (outside of an emergency situation) or tampering with emergency 

equipment is considered a criminal offense and the person(s) responsible will be treated 

accordingly.  A minimum charge of $250 and criminal charges will be imposed for tampering with 

fire, smoke, or safety equipment.  In cases where the person(s) involved is (are) not identified after 

investigation, the floor/hall where the misuse occurred will be assessed a minimum of the 

restoration fee. 
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The Physical Plant personnel are trained in how to respond to fires that may exist anywhere on the 

University campus.  Additionally, the Physical Plant personnel are trained to inspect and recognize 

hazardous conditions and take appropriate action before such conditions result in a fire.  The 

Resident Life staff receives basic training each fall regarding the procedures that are to be followed 

in the event of a fire in the residence hall.  The RA’s conduct monthly health and safety inspections 

in all on-campus housing to determine if there are any situations which could create a hazardous 

situation.  The Student Handbook contains specific information about fire safety for students, 

faculty and staff.   

 

The University is in the Central town limits and is covered by the Central Fire Department.  The 

Central Fire Department occasionally works in conjunction with the Clemson Fire Department. 

 

If you discover a fire: 

 

1. Pull the nearest fire alarm. 

2. Call 911 (or 9-911 if using a campus phone) to report the fire.  Give the exact location of 

the fire. 

3. Immediately notify one of the following: 

• An RD or RA  

• Campus Safety – 864-508-0107 

• Student Life Office – 644-5141 

• Campus Switchboard – “0” from a campus phone (864-644-5000) 

• Director of the Physical Plant – 644-5662 

• Vice President for Student Life – 644-5142  

• Director of Residence Life – 644-5143 

• Vice President for Finance – 644-5528 

4. Follow the evacuation procedure described below. 

 

FIRE EVACUATION 

 

The sounding of a fire alarm should always be taken seriously and occupants should evacuate the 

residence according to the appropriate procedures and follow the evacuation map that is posted on 

each floor. 

 

If you hear the fire alarm: 

 

1. Remain calm, but treat the alarm as a life-threatening situation. 

2. Quickly check your room/apartments for roommates. 

3. Take only the necessary clothing for the weather. 

4. Do not attempt to salvage any personal belongings. 

5. Touch the door from the bottom to the top.  If the door is hot, do not exit the room or 

apartment.  Go to a window and call for help. 

6. If the door is not hot, exit the room/apartment as quickly as possible. 

• Close all windows inside the room/apartment. 

• Close the exterior door, but leave it unlocked. 

7. Gather with other residents outside of the residence hall.   
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• Apartment residents gather at the Warrior Pit.   

• Childs residents gather on the lawn between Folger and the Campus Life Center.   

• Mullinax residents gather in the front parking lot.   

• Stuart-Bennett residents gather at the gazebo.   

• West residents gather in front of the building on Wesleyan Drive. 

8. Keep off of driveways and roads to make way for emergency vehicles.   

9. Inform the Resident Director or the Resident Assistants of unaccounted-for students. 

10. Be prepared to assist the RD or the RA’s in seeking help, making emergency calls, or 

completing other necessary tasks. 

11. Do not re-enter the building until directed to do so by University personnel or the chief 

fire-fighting official. 

12. Students refusing to evacuate the residence hall will be subject to disciplinary action. 

 

 

 


